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SARAH LAWRENCE COLLEGE

OFFICE OF THE PRESIDENT

March 10, 1989
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From: Alice Ilchman and the General Committee

We write to respond to your letter delivered March 8, 1989. At our
meeting on March 9, we discussed your demands and were unanimous in our
commitment to work with you toward some resolution. As we noted when
we first talked with you in February, we recognize that there are real
problems at the College that must be addressed. We agree that there
must be a sensitizing of the community through a program that addresses
the issues of racism. The Dean of the College and the President have
committed resources to make this happen. The General Committee will
take leadership, and with the Deans, look forward to working with you
to set programs for this spring and future years.

Many of your proposals fall within the purview of the faculty and must
be discussed and reviewed by them. Of your immediate demands, these
include the establishment of a center for people of color, the
appointment of an advocate for students of color who would sit on
faculty committees, the appointment of 13 new tenure-track faculty, and
the curricular focus of these appointments. We have called a special
consultative meeting to give the faculty the opportunity to talk about
these and the other issues raised in your document.

The faculty and administration are committed to increasing the number
of Black and other minority faculty at Sarah Lawrence. Last year, we
hired a consultant with this specialty, and joined the Minority Faculty
Identification Project. The Curriculum and Advisory Committees have
asked that all faculty search committees conducting searches make
special efforts to contact Black and other minority scholars in the
appropriate fields in order to increase the number of minority
candidates. As you know, searches are currently under way in a number
of disciplines, and these special efforts are beginning to yield
results. We are hopeful that these searches will bring some new
minority appointments for next year. In addition, for 1989-90, the
Curriculum Committee has authorized a course in Afro-American history,
more courses in Afro-American literature, and an additional course in
another aspect of minority studies. We believe these courses, when
combined with others already in the curriculum, will enable students to
have greater depth and breadth in their study of these areas.

A number of the proposals in the first part of your letter have been
and are under consideration. As you know, the College is committed to
hiring.a Black admissions officer for next year. We are looking also
for a Black psychiatrist to join the Health Services staff. Our
security program is under review, in light of the recent questionnaire
distributed to all students by the Security Subcommittee. 1In this
review, the College will be sensitive to the particular concerns of



Sarah Lawrence College Archives makes this copy available for reference use only through title 17, USC Copyright Act. User of this work is responsible for determining lawful use.

I oo q
member, would also very much like to meet with you.

students of color. As for a permanent operating fund for Harambe, the
College does not provide a permanent fund to any organization.

However, we have made every effort to ensure that adequate funding be
available for minority related events (Black history month, the service
in honor of Martin Luther King), all of which enrich the entire
community.

As noted above, we have called a special consultative meeting to give
the faculty the opportunity to talk about your document. In additionm,
there will be a regular faculty meeting on Tuesday, March 14, in the
Faculty Dining Room. We invite you to come from 2:00 to 2:30, so that
you can have the opportunity to discuss directly with the faculty your
concerns«gnd sense of urgency.

Two trustee members of the Black Alumnae/i Association,

s trustees, they
are responsible for helping to set the priorities, raise the funds, and
oversee the finances of the College. They would be available to meet
with vou on Monday afternoon, March 13 at 4:00 or 4:30 p.m. Please
call Libby Kane (X 2202) if you would like to have this meeting.

This letter does not and cannot respond specifically and fully to your
demands. We hope, however, that you will take it as a signal that the
energies and concern of the faculty and administration are being
focused on your concerns.

We recognize that this is a difficult time. But self-examination is
very much a part of Sarah Lawrence. Our community has within its
tradition a number of strengths to bring to this task -- a sense of
compassion, the willingness to listen to each other, a respect for each
other's views, and a recognition that even people with common
assumptions will not always agree. We now draw upon these strengths.

Members of the General Committee:

(I - B o not present at the March 9

meeting and thus are not signatories of this letter.)





